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Aims 

The Governing Body and all staff at Oaklands Infant School aim to meet the needs of each 

child by providing a carefully structured curriculum and by promoting the personal, social 

and emotional, as well as the spiritual and moral development of the child. The discipline in 

the school is a responsibility shared between all staff, parents/carers, governors and children. 

The school will at all times foster the close co-operation between the child, the 

parents/carers and all school staff to ensure an atmosphere, where every child reaches their 

full potential.  

The principles in this policy are expected to permeate all aspects of school life.   

 

 
Our aim is to: - 

• create a safe and positive environment, using the six characters (see below) from the 

school’s Oak Tree book to support this 

• provide a friendly and welcoming atmosphere for all children, parents/carers, staff, 

Governors and visitors 

• develop within the children a sense of responsibility for their own actions 

• promote caring, considerate behaviour within the school 

• encourage and reward efforts made by the children 

• celebrate and reinforce positive behaviour with praise and encouragement and 

through a consistent approach 

 

 
Expectations of behaviour 

The children are reminded of the codes of conduct throughout the school day, especially 

during general classroom teaching and during times such as assemblies. Underlying the 

behaviour policy and the behaviour expectations is the school’s ‘Oak Tree’ booklet 

(http://oaklandsinfants.org/vision-booklet/), which explains clearly and succinctly the school’s 

core values.  

The children are taught and encouraged to solve their own problems where possible, using 

specific language. This is particularly effective when used on the playground at playtimes and 

lunchtimes and all staff are encouraged to model this with the children. 

A whole school approach is vital and teachers, teaching assistants and lunchtime controllers 

need to be clear, consistent and concerned.   

 

 
School Vision and Values  

Our school values are based on three key areas of:  

• Working hard to achieve. 

• Space for growth.  
• Branching into Crowthorne.  

 

The school’s core values are represented by six different characters and embody the 

behaviours the children are encouraged to develop. However, we do encourage everyone in 

the school community, to adhere to these, whatever their role or involvement. For more 
detail on the school characters please see the vision booklet on the school website: 

http://oaklandsinfants.org/vision-booklet/  

 

 

 

http://oaklandsinfants.org/vision-booklet/
http://oaklandsinfants.org/vision-booklet/
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The characters are:  

• Goldie: show respect for everyone and everything.  

• Holly: have a go and see what happens. 

• Solo: be brave and try it on your own.  

• Ivy: rising to challenges and trying your best.  

• Laurie: being proud when you and others have tried their best. 

• Casey: being happy and feeling safe and looked after.  

  

 
Parent/ carer involvement 

We aim to: - 

• encourage parent/ carer involvement and their support, as much as possible  

• make opportunities for parents/ carers to discuss their concerns with staff 

• inform parents/ carers at an early stage if there is concern over their child’s 

behaviour 

• share class strategies used with parents/ carers at the annual parents’ information 

evening 

• keep parents/ carers in touch with their child’s progress through parents’ evenings 

and meetings, identifying specific strategies that are used as applicable 

• work with the school’s Parent Support Adviser when needed, who can provide 

advice, support and extra provision from other services as appropriate 

 

 
Governor involvement 

The Governors are made welcome in school and encouraged to become familiar with the 

work that is taking place in the classrooms. Reports of behaviour to Governors are of an 

informal nature.  Serious pupil misdemeanour will involve the Governors if exclusion is 

necessary. 

 

 
Rewards for good behaviour and for positive reinforcement  

Class teachers are largely responsible for giving praise and acknowledgement of good 

work/behaviour and the class teacher is responsible for the general discipline within the 

class, with expectations supported by all staff who work with the class: The rewards include: 

• verbal praise and a smile 

• positive feedback to parents 

• stickers for classroom behaviour, good learning, assembly, ad hoc 

 

 

Group and class rewards 

• Classes have a visual display, to reflect how the children are working, accessing their 

learning and their behaviour e.g. Traffic light or Sunshine and Clouds. 

• Each class have a marble jar, with a class reward on completion e.g. class disco, bring 

a cuddly bear to school etc.  
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Whole-school reward system 

These tie in with our school values:   

• School character leaves are awarded each week to two children in class who have 

done well to achieve them.  

• Goldies (golden leaves) are awarded when a child shows respect for someone or 

something in school.  

• Governors awards are awarded each term to one child in each class with a focus of 

one of the six school characters. 

 

 

Disruptive behaviour  

The main areas for when disruptive behaviours may occur are identified as: - 

• entry to school 

• entry and exit to assembly  

• registration 

• playtime/lunchtime 

• movement within school 

• end of task or beginning of task set 

• end of school 

 
Sanctions (in order of severity) 

• Look at the child.  

• Say child’s name.  

• Repeat name and explain problem or issue e.g. please put your hand-up, please sit on 

the carpet, please be quiet in assembly.  

• Further verbal warning.  

• Take child to one side and discuss incident quietly and calmly.  

• Short time out e.g. moved to a different part of the classroom. 

• Minutes missed at playtime.  

• Time out in parallel class.  

• Alert deputy headteacher of serious misdemeanours or repeated pattern of 

misbehaviour. 

• Child to headteacher to discuss incident/ behaviours.  

• Headteacher to contact parents/ carers, to make them aware of the problem.  

• Headteacher arranges formal meeting with parents to resolve situation and modify 

behaviour.  

• Headteacher involves Parent Support Adviser and/ or SENCO, in a formal meeting 

with parents.  

 

All rewards and sanctions will be instant, where possible. The school reserves the right to 

move to more serious sanctions where incidents warrant it.  

 

If a child’s behaviour is deemed to be a safety risk to themselves or others, at out of school 

events e.g. school trip or visit, they can only be undertaken if the parent attends.  
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Racial incidents and bullying 

Any racial incidents or bullying are initially dealt with by the teacher or member of staff. 

These will then be reported to the Headteacher. She/he will discuss the child’s behaviour 

with the parents/ carers as appropriate. When bullying occurs, (where bullying is ‘repeated 

incidents rather than just a one-off conflict) the individuals involved (both aggressors and 

victims) will be made aware of the distress being caused by their inappropriate behaviour.   

 

The following approaches may be used to engender a less aggressive attitude and more 

socially acceptable behaviour: 

• group discussion/circle time 

• friendship/nurture group 

• assembly themes 

• role play 

• positive behaviour strategies 

If these prove unsuccessful, the school will involve outside agencies, to provide additional 

help and support for the child and school.   

 

Also see the Anti-bullying policy and Safeguarding policy. 

 
We will encourage the children to: 

• Show respect for other people’s feelings, needs and space.  

• Have a positive attitude to learning and accept challenge with enthusiasm.  

• Respond to feedback in a positive manner.  

• Try and solve problems themselves and use conflict resolution e.g. “Stop it, I don’t like 

it”. Then ask for help if it doesn’t work.  

• Keep the school clean and tidy. This means taking care of displays, books, children’s 

work and belongings, putting all litter in bins, and leaving sinks and toilets as you would 

wish to find them. 

• Act politely and kindly to everyone at all times and use their manners.  

• Move gently and quietly about school. This means never running, or shouting, but being 

ready to help by opening doors, standing back to let people pass, and helping to carry 

things. 

• Come into assembly quietly and sensibly, ensuring there is enough space to sit down 

comfortably 

• Be part of ‘Casey’s Crew’ in Year 2, whereby they support others in the playground e.g. 

to sort out any problems or difficulties.  

 
• Stay away from apparatus before and after school. 

• Always be aware of other children playing in the playground. 

• Play in the designated areas.  

• Respect the decisions of the adults in the playground. 

• Keep the toilets and cloakrooms clean and tidy. 

• Respect other peoples’ clothes and possessions. 

 

• Line up quietly in the dining hall.  

• Use table manners when eating.  This means using a knife, fork and spoon, and keeping 

food on the plate or in the lunchbox. 

• Talk quietly and sit properly at the dining table. 

 


